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2. Truncate data at equality benchmark
As a second step, these ratios are truncated at the 
“equality benchmark”. For all indicators, except the two 
health indicators, this equality benchmark is considered to 
be 1, meaning equal numbers of women and men. In the 
case of sex ratio at birth, the equality benchmark is set 
at 0.9445, and in the case of healthy life expectancy the 
equality benchmark is set at 1.06.6 Truncating the data at 
the equality benchmarks for each assigns the same score 
to a country that has reached parity between women and 
men and one where women have surpassed men.

The type of rating scale chosen determines whether 
the Index is rewarding women’s empowerment or gender 
equality.7 To capture gender equality, two possible scales 
were considered. One was a negative-positive scale 
capturing the size and direction of the gender gap. This 

scale penalizes either men’s advantage over women or 
women’s advantage over men, and gives the highest points 
to absolute equality. The second choice was a one-sided 
scale that measures how close women are to reaching 
parity with men, but does not reward or penalize countries 
for having a gender gap in the other direction. We find the 
one-sided scale more appropriate for our purposes, as it 
does not reward countries for having exceeded the parity 
benchmark. However, disparities in either direction are 
recorded in the Country Profiles.

3. Calculate subindex scores
The third step in the process involves calculating the 
weighted average of the indicators within each subindex 
to create the subindex scores. Averaging the different 
indicators would implicitly give more weight to the measure 

Table 2: Calculation of weights within each subindex

Economic Participation and Opportunity Subindex

Ratio Standard deviation
Standard deviation  

per 1% point change Weight

Female labour force participation over male value 0.160 0.063 0.199

Wage equality between women and men for similar work 0.103 0.097 0.310

Female estimated earned income over male value 0.144 0.069 0.221

Female legislators, senior officials and managers over male value 0.214 0.047 0.149

Female professional and technical workers over male value 0.262 0.038 0.121

TOTAL .................................................................................................................................................................................................1

Educational Attainment Subindex

Ratio Standard deviation
Standard deviation  

per 1% point change Weight

Female literacy rate over male value 0.145 0.069 0.191

Female net primary enrolment rate over male value 0.060 0.167 0.459

Female net secondary enrolment rate over male value 0.120 0.083 0.230

Female gross tertiary enrolement ratio over male value 0.228 0.044 0.121

TOTAL .................................................................................................................................................................................................1

Health and Survival Subindex

Ratio Standard deviation
Standard deviation  

per 1% point change Weight

Sex ratio at birth (converted to female-over-male ratio) 0.010 0.998 0.693

Female healthy life expectancy over male value 0.023 0.441 0.307

TOTAL .................................................................................................................................................................................................1

Political Empowerment Subindex

Ratio Standard deviation
Standard deviation  

per 1% point change Weight

Females with seats in parliament over male value 0.166 0.060 0.310

Females at ministerial level over male value 0.208 0.048 0.247

Number of years with a female head of state (last 50 years) over male value 0.116 0.086 0.443

TOTAL .................................................................................................................................................................................................1

Note: Calculations are based on the Global Gender Gap Report 2006.


